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NUT Cymru: Wales’ Largest Union for Qualified Teachers

Press Release: Embargoed: Immediate Release
NUT Cymru Defend Rights of Teachers Employed on Fixed Term Contracts

The Employment Tribunal in Cardiff has ruled that a local authority acted unfairly and infringed the basic employment rights of a teacher employed upon a succession of fixed term contracts when they terminated her employment by refusing to renew those contracts.

30 year old Nicola Wilcox had been employed continuously at Golden Grove County Primary School in Pembrokeshire from May 2005 until December 2007. During that time Mrs Wilcox had been employed on a number of different contracts that specified varying start and finish dates. Ignoring the fact that she had the right not to be unfairly dismissed, the Governing Body of the school decided to dismiss Mrs Wilcox at the expiry of her most recent contracts even though there was a continuing need for a teacher of her experience and ability to remain at the school. Throughout the proceedings the teacher was represented by NUT Cymru solicitor Sarah Morgan who said:-
“Mrs Wilcox was treated very badly by her former employers who wrongly believed they had the right to terminate her contracts when they ended, without a substantial reason. It was the view of the NUT that such action amounted to unfair dismissal and the Tribunal agreed.”

In delivering a unanimous decision, Employment Judge Mr Bryn Lloyd was highly critical of Mrs Wilcox’s employers and the way in which they had acted. He said:-

“The Respondents did not have a good understanding of the position in which they found themselves. Those employed on fixed term contracts should not be viewed as second class employees. The Respondents laboured under the misapprehension that an employee can be picked up and discarded on the due date.”

A separate hearing will now be held to decide upon the amount of compensation that will have to be paid. Reflecting upon the verdict NUT Cymru Secretary David Evans said:-
“The NUT will always support members who have been unjustly treated by their employers. In recent years we have witnessed an increasing number of qualified teachers being employed on a succession of fixed term contracts where the only rationale appears to be the employer’s desire to be able to terminate those contracts for no good reason. The NUT has always said that practice is wrong. This judgment has confirmed our belief. It sends a message to Local Authorities and schools throughout Wales that we will not tolerate this abuse. Teachers deserve better!” 
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