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ONE-TO-ONE TUITION PROGRAMME - PENSION IMPLICATIONS
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Employment on the One-to-one programme is teaching employment and is pensionable under the Teachers’ Pension Scheme unless otherwise stated.

How this affects a teacher’s pension depends on the teacher’s pension status, the type of contract and whether or not the teacher works full-time.

Ill-Health Retirement
We have become aware that some employers are incorrectly suggesting that members who are or have been successful in recent applications for ill-health early retirement could be re-employed on the One-to-one tuition programme and retain their ill-health pensions. 
If a member who retired on an ill-health retirement pension after 1 April 1997 is re-employed on the One-to-one tuition programme then their pension will cease immediately, as would be the case for any re-employment as a teacher. Cessation would take place from the first day of the employment.

Members who retired on an ill-health pension with a payable date before 1 April 1997 can undertake limited part-time employment as a teacher without automatic loss of pension. But employment on the One-to-one programme may trigger a review of entitlement. If the review showed that the person is fit for full-time employment as a teacher then the pension would cease.

Remember that ill-health pensioners with pre 1 April 1997 pensions are obliged to inform Teachers’ Pensions on their re-employment.

The exception to the above would be a member aged over normal pension age (60 in most cases) when the employment began. Once a person has reached their normal pension age, the ill-health pension converts to an ‘age’ pension.

Deferred Members of Teachers’ Pension Scheme
A former teacher who left teaching and who has completed enough service to qualify will, on eventual retirement, receive a pension based on their salary and reckonable service when they left teaching.

Work on the One-to-one tuition programme will have an impact for deferred members. A deferred member returning to work under these circumstances will be accumulating new service in the Teachers’ Pension Scheme.

The precise implications of returning to teaching in the One-to-one programme are complex, but teachers will not lose out by accruing extra service. 

Deferred teachers should contact their Regional Offices / NUT Cymru for further advice before being re-employed on the One-to-one programme.
Full Time Teachers
If the member is a full-time teacher and the One-to-one tuition is undertaken for the same employer under the same full-time contract, then the teacher will be paid extra under the Out of Hours Learning Activity provision of the STPCD (52(c)). Payment for the One-to-one programme in this way forms part of the contributable salary. Final salary for that year is increased, but no extra service is accrued. This could increase a teacher’s pension if the period falls within the last 365 days of teaching, or part of the best three consecutive years in the last ten calendar years, revalued with RPI inflation.

If the teacher works full time but has a separate part-time contract for One-to-one tuition with a separate employer, then the employment cannot be pensionable. Part-time employment that is concurrent with a full-time contract is excluded under the teachers’ pensions regulations.

Part Time Teachers
If the member is an existing part-time teacher, and the work is carried on as an extension of that contract with additional contracted hours, then contributions are payable on all of the One-to-one tuition earnings. The member’s full-time equivalent salary will be unchanged, but the additional earnings will increase the pensionable service credited over the period.

Different rules apply if the member is an existing part-time teacher and the work is carried out under a separate contract with the same employer or a separate contract with a different employer. In either case, the member accrues more reckonable service in respect of each employment (but the combined total cannot exceed 365 days in a year). The full-time equivalent salary will be an average (calculated on a proportionate basis).  Whether the earnings from the One-to-one tuition increases or decreases the average depends on the earnings from the respective contracts. But in many cases the average salary will be lowered through the inclusion of service from the One-to-one tuition. 

If the average salary is lower, this could have a knock-on effect on the pension payable, if the service in question falls within the salary period used to calculate the final pensionable salary.

